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The remuneration of senior managers is an important part of the corporate
performance in publicly listed companies. This thesis mainly explores the
possibility of a relationship that exist between the incentive remuneration and
performance of senior managers. This paper has referred to much research
literature by foreign academics from the economics and management
perspectives. On the basis of analyzingthe principal-agent theory, the incentive
theory, the human capital theory and other related theories, the paper focused on
the present situation and problems around the incentive remuneration of senior
managers in our country. The thesis used empirical analysis methods and
obtained the sample data, applying linear regression and panel data regression
techniques to examine the relationship between the incentive remuneration and
performance of senior managers. The results show that there exists a positive
correlation between the two.Everytime when the shareholders’ wealth change of
listing companies increases by 10000 yuan, the senior managers’annual salary
increase by an average of 0.809 yuan.This issignificant at the 1% confidence
level. Finally, according to the research results of this paper, and for the further
improvement of our existing incentive system, some advices are made to improve
the relationship betweenthe incentive remuneration and performance of senior
managers.
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